Superintendent Search

Otis School District R-3
Otis, Colorado
Apply to www.macnjake.com


The Otis School District R-3, Otis, Colorado, Board of Education, is seeking a highly qualified and fully certified Superintendent.  The Board wishes to have the successful candidate assume the responsibilities of the position July 1st, 2024 or soon as possible.

McPherson & Jacobson, L.L.C., Executive Recruitment and Development, in association with the Colorado Association of School Boards, has been engaged as the consultant in a search for outstanding candidates. They will assist the board of education in identifying and screening the candidates.
Enrollment: 210 pk-12

Location: Otis is located in Washington County, CO approximately 130 miles northeast of Denver, CO at the junction of US Highway 34 and State Highway 61.  The surrounding area is "farming based". The town lies in the heart of a prosperous agriculture area which produces a large variety of crops, both irrigated and dry land. Ranchers graze livestock on the grasslands surrounding the town. Otis is a small town with a laid back attitude. 

Salary and Benefits: $95,000-$110,000; negotiated health, dental, vision, and life insurance. Vacation and sick leave.  Housing available for the superintendent.
The Qualifications:
The candidate must have the background, skills, and abilities essential for excellence in educational leadership. The board recognizes that selecting a superintendent is one of the most important decisions it will make. The board has identified the following desired characteristics:
·  Administrator 

· Has shown proficiency in school finance to include: budgeting, salary matrices, and capital improvements.

· Human resource compliance experience to include contracts, interviewing, disciplinary action. 

· Proficiency and knowledge based on school curriculum, implementation.
· Licensed, qualified to complete professional teacher evaluations in the state of Colorado. 
· Educator 
· A Colorado certified school leader who has previous site-leadership experience. 
· A collaborative team leader who involves stakeholders in a decision, and places high priority on academic achievement and success of all students. 
· A humble and compassionate educator sensitive to the needs of the school staff, students, and parents.
· An educator who is willing to engage in all aspects of the needs of the district and pitch in as needed.
· A leader who is highly organized and networks with peers in the area.
· Communicator 

· A visible leader who engages the community, parents, students, and staff. 

· Effectively communicates with the Board of Education on district topics.

· Displays ownership in decisions, wellbeing of school, and communication with district staff. 

· A person who is committed to fostering relationships with staff to build morale and alignment.

· A person who is hands-on, open, approachable, and optimistic. 

· A person who has a presence in the classroom, activities and in the greater Otis community. 

· Leader 

· A person who is willing to learn and engage in a rural community/school. 

· A strong leader with the ability to have open and tough conversations with people when needed.

· A leader who can make difficult and unpopular decisions when warranted. 

· A competent/disciplined leader who thrives on transparency. 

· A leader who will empower staff and hold them accountable.

· A leader willing to live and work in a rural environment.

· A leader who is present and hard working for the goals of the district.

· An instructional leader focused on student success.

· A charismatic leader in communication to staff and students. 

· Able to review and uphold policy as written, communicate revisions as needed and act as an advocate in the interest of the district students and staff. 

· A leader that displays emotional intelligence with staff and community. 

· An empathetic leader who understands and supports the social and emotional challenges that students and staff face in today’s climate. 

· Visionary
· An innovative, proactive leader with a clear vision for success. 

· A person who can clearly define the vision of the school district. 

· A strategic thinker who develops plans and builds an environment for success. 

· A person who can plan ahead for the future needs of the school district.  

· A person who is resourceful in recruiting and retaining staff in a rural school district.

Search Timeline:

· Closing date for applications: February 28th, 2024
· Board of Education selects finalists to interview: March 18th 2024
· Interviews with the Board of Education: April 1-6th (TBD)
· Selection of new Superintendent:  April 8th, 2024
· Start date: July 1st, 2024

Contact information:


McPherson & Jacobson, L.L.C.


11725 Arbor St., Suite 220

Omaha, NE 68144

888-375-4814


Email: apps@macnjake.com
School Website:  https://www.otisr3.com 


Consultant: 
Dr. Randy Zila 
R_zila@macnjake.com





Otis School District R-3 is an Equal Opportunity Employer. The district does not discriminate on the basis of race, religion, color, sex, age, national origin or disability and, when needed, will provide reasonable accommodations to applicants and employees. Anyone requesting a reasonable accommodation in the application or recruitment process please contact McPherson & Jacobson at the address/phone/email above.

 

 
