Superintendent Search

RE-1 Valley School District

Sterling, Colorado

Apply to www.macnjake.com
Position Description for RE-1 Valley School District, Sterling, Colorado 
The RE-1 Valley School District, Sterling, Colorado, School Board, is seeking a highly qualified and fully licensed Superintendent.  The Board wishes to have the successful candidate assume the responsibilities of the position July 1, 2025.
McPherson & Jacobson, L.L.C., Executive Recruitment and Development, in association with the Colorado Association of Board of Educations, has been engaged as the consultant in a search for outstanding candidates. They will assist the School Board in identifying and screening the candidates.
Enrollment: 1,930 pk-12 students
Location: Sterling, Colorado is the hub of activity for the high plains of Northeast Colorado, sitting alongside the South Platte River. The residents number almost 14,000. Connected to the surrounding region via Interstate 76, it is less than two hours to Denver, Greeley, or Fort Collins.
The Qualifications

The candidate must have the background, skills, and abilities essential for excellence in educational leadership. The Board recognizes that selecting a superintendent is one of the most important decisions it will make. The Board developed the following desired characteristics.
· Clear ability to set the district's vision, goals, and objectives through collaboration with key stakeholders.

· Visionary thinker with a focus on positively impacting the community, staff, and students of RE-1.

· High-level communication skills with staff, community, and stakeholders.

· Strong relationship-building skills.

· An instructional leader with knowledge of best practices to maximize student achievement.

· Highly supportive of teachers and staff in the district, empowering them to do their best.

· Communicates or delegates the communication of the district's needs and accomplishments using multiple media formats. 

· Strives for transparent leadership.

· Possesses good management skills, delegating to administrators, monitoring progress, and holding staff accountable to established high standards

· Strong problem-solving skills.

· Ability to build a strong professional network for support and exchange of ideas.

· High degree of flexibility to work in an ever-changing dynamic environment.

· Advanced level of emotional intelligence to effectively find solutions to challenging circumstances.

· Has proven performance of embracing the role of being a conservative fiscal manager with a thorough understanding of budgeting and the appropriate methods of allocating resources.

· Ability to act as a constant evaluator, looking for methods, both large and small, to improve the district. 

· Highly engaged and visible in the community and schools.

· Understands and respects living in a rural community. 

· Ability to guide and grow current employees to become successful professionals in their particular fields.

· Collaborative decision maker, involving people in the decision-making process, but can, when necessary, make a decision.

· Continually seeks ways to improve curriculum and programming to offer Re-1 Valley students unique opportunities.

· Understands the power of policy yet practices common sense application. 

· A leader who is student success-driven.

Salary Range: $195,000-$210,000 based upon experience, with a negotiated benefit package that includes family health, dental and vision, and single life insurance 
Search Timeline:
· Closing date for applications: January 22, 2025
· School Board selects finalists to interview: February 3 TBD, 2025
· Interviews with School Board: February 21-22, 2025
· Selection of new Superintendent: February 24 TBD, 2025
· Start Date: July 1, 2025
Contact information:


McPherson & Jacobson, L.L.C.


11725 Arbor St., Suite 220

Omaha, NE 68144

888-375-4814


Email: apps@macnjake.com
School Website: http://re1valleyschools.org 
Consultant: 
Dr. Randy Zila
r_zila@macnjake.com





RE-1 Valley School District, Sterling, Colorado is an Equal Opportunity Employer. The district does not discriminate on the basis of race, religion, color, sex, age, national origin or disability and, when needed, will provide reasonable accommodations to applicants and employees. Anyone requesting a reasonable accommodation in the application or recruitment process please contact McPherson & Jacobson at the address/phone/email above.

 

 
